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WHAT IS AN INCLUSIVE
CULTURE?
An inclusive culture embraces individual
differences, backgrounds, opinions and life
experiences. It encourages team members
to bring their full authentic self to work
and ensures they feel seen, heard and
valued.

THE DATA BEHIND THE
GUIDE
26% of employees either think their managers
are opposed, unaware, or undecided about
diversity and inclusion, or simply don’t know
how their managers feel (Quantum, 2020)
Of employees surveyed, 42% stated they did
not feel they worked an in inclusive culture.

THE WHY
Creating an inclusive culture is not a top-down approach. It takes
leadership support as well as peers, managers and support staff.
Leaders must tap into combined intelligence of everyone in the
room to maximize the potential of every employee.
Employees who feel heard, valued and seen are more loyal to the
company.
An inclusive culture creates more ideas, increases employee
engagement and both aligns with and impacts our Culture Pillars.

CALL TO ACTION
Listen.
Get to know your team, peers and those within the
organization. Create 1:1 discussions and group interactions
monthly
Recognize.
Ask for new perspectives and thank others for their
contributions
Learn.
Practice counteracting unconscious bias and practice selfaccountability
"DIVERSITY IS BEING INVITED TO THE PARTY;
INCLUSION IS BEING ASKED TO DANCE."
-VERNA MYERS

We did our homework! You
should, too!
Read more best practices
on our Resources Page

Resources
Read more to learn about inclusivity!
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